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Introduction

At Kinore, our values of Ambition, Fairness and Utter Dependability guide
everything we do. As a female-founded organisation, we are committed to
building a workplace where people are supported to achieve their potential,
treated with respect and dignity, and empowered to contribute meaningfully

to our shared success.

This Gender Pay Gap Report is published in accordance with the Gender Pay
Gap Information Act 2021 and the Employment Equality Act 1998 (Section 20A)
(Gender Pay Gap Information) Regulations 2022, which require Irish employers
with 50 or more employees to report on their gender pay gap. The legislation
requires organisations to disclose the difference in average hourly pay and
bonus pay between men and women, as well as the gender distribution across

pay quartiles and the proportions receiving bonuses and benefits in kind.

It is important to note that the gender pay gap is hot a measure of equal pay.
Equal pay means that men and women performing the same or similar work,
or work of equal value, are paid equally. This is a principle we uphold as a
matter of Fairness and integrity. The gender pay gap instead reflects the
composition of the workforce, the distribution of genders across roles and
patterns of work. A pay gap can exist even where equal pay principles are fully
met.

At Kinore, our commitment to Ambition drives us to create an environment
where every employee can grow and progress in their career. Our value of
Fairness is reflected in our transparent approach to pay, recruitment and
progression. Our culture of Utter Dependability ensures that employees can
rely on us to support them through flexible, modern and inclusive working

practices.
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